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A. Lakeland’s Commitment
Lakeland Community College continues its policy that, in its educational and
employment opportunities, there shall be no harassment or discrimination against any
person on the basis of race, ethnicity, color, national origin, religion, sex, sexual
orientation, gender identity, gender expression, military status, disability, age, ancestry,
pregnancy, childbirth, or related medical conditions, genetic information, or any other
characteristic protected by law.

B. In accordance with requirements set forth in Ohio Revised Code, Section 3345.0217,
Lakeland Community College prohibits the following:

1.

bl

Any orientation or training course regarding diversity, equity, and inclusion.
Continuation of existing diversity, equity, and inclusion offices or departments.
Establishment of new diversity, equity, and inclusion offices or departments.

Use of diversity, equity, and inclusion in job descriptions.

Use of political and ideological litmus tests in all hiring, promotion, and
admissions decisions, including diversity statements and any other requirement
that applicants describe their commitment to any ideology, principle, concept, or
formulation that requires commitment to any controversial belief or policy.
Contracting with consultant or third parties whose role is or would be to promote
admissions, hiring, or promotion on the basis of race, ethnicity, religion, sex,
sexual orientation, gender identity, or gender expression.

Establishment of any new institutional scholarships that use diversity, equity, or
inclusion in any manner.

The use of ostensibly neutral criteria because they correlate with, replicate, or are
used as substitutes for protected characteristics and are implemented with the
intent to advantage or disadvantage individuals based on protected characteristics,
including but not limited to “cultual competence” requirements, geographic or
institutional targeting, or “overcoming obstacles” narratives or “diversity
statements.”

C. Additionally, in further compliance with requirements set forth in Ohio Revised Code,
Section 3345.0217, Lakeland Community College affirms or declares the following:
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10.

The College’s primary function is to practice or support discovery, improvement,
transmission, and dissemination of knowledge by means of research, teaching,
discussion, and debate.

The College shall ensure the fullest degree of intellectual diversity.

The College’s faculty and staff will allow and encourage students to reach their
own conclusions about all controversial matters and shall not seek to inculcate
any social, political, or religious point of view.

The College will demonstrate intellectual diversity for course approval, approval
of courses to satisfy general education requirements, student course evaluations,
common reading programs, annual reviews, strategic goals for each department,
and student learning outcomes.

The College will not endorse or oppose any controversial belief or policy, except
on matters that directly impact the College’s funding or mission of discovery,
improvement, and dissemination of knowledge, or pertaining to the recognition of
nation and state holidays, support for the Constitution and laws of the United
States or the state of Ohio, the display of the American or Ohio flag, or endorsing
the actions of the United States when it is engaged in a state of armed hostility
against a foreign power.

The College will not encourage, discourage, require, or forbid students, faculty, or
administrators to endorse, assent to, or publicly express a given ideology, political
stance, or view of a social policy, nor will the College require students to do any
of those things to obtain a degree.

No hiring, promotion, or admissions process or decision shall encourage,
discourage, require, or forbid students, faculty, or administrators to endorse,
assent to, or publicly express a given ideology or political stance.

The College will not use a diversity statement or any other assessment of an
applicant’s political or ideological views in any hiring, promotions, or admissions
process or decision.

No process or decision regulating conditions of work or study, such as committee
assignments, course scheduling, or workload adjustment policies shall encourage,
discourage, require, or forbid students, faculty, or administrators to endorse,
assent to, or publicly express a given ideology, political stance, or view of a social
policy.

The College will seek out invited speakers who have diverse ideological or
political views.

D. Educational Programs and Activities

1.

Educational programs and activities include all academic, educational,
extracurricular, athletic, and other programs of the College receiving federal
financial assistance regardless of whether those programs take place in the
College’s facilities, or at a class, program, or activity sponsored by the College at
another location.

For purposes of Title IX, sex-based discrimination, harassment or misconduct
occurs when a person is excluded from participation in, or is denied the benefits
of, a federally-assisted program or activity because of the person’s gender. Sexual
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harassment is a form of sex discrimination which violates state and federal laws
respecting both employees and students. Sexual misconduct is a broad term that
includes but is not limited to sexual assault, sexual exploitation, sexual
harassment, stalking, dating violence, and domestic violence.

Prohibited Conduct:

a. The College prohibits sexual harassment and sexual misconduct.

b. The College prohibits gender-based harassment that includes, but is not
limited to, acts of verbal, nonverbal, or physical aggression, intimidation,
or hostility based on sex or sex-stereotyping, even if those acts do not
involve conduct of a sexual nature.

c. The College also prohibits aiding or facilitating the commission of a
violation of this policy and retaliation for making a complaint under this
policy.

This policy applies to alleged sexual harassment or sexual misconduct that takes
place on College property or in connection with any activity sponsored,
conducted, or authorized by the College or by a recognized student organization,
regardless of the location of the activity.

This policy may also apply to alleged sexual harassment or sexual misconduct
that occurs off-campus when the Title IX Coordinator determines that the alleged
off-campus conduct could reasonably create a hostile environment or a continuing
adverse effect on campus, or where the sexual harassment or sexual misconduct
undermines the security of the College community or the integrity of the
educational process.

The Title IX Coordinator for Lakeland Community College is the Chief Human
Resources Officer and can be located through the college website,
www.lakelandcc.edu.

Reporting:

Any person who believes he or she has been a victim of discrimination or
harassment is strongly encouraged to pursue relief by reporting the discriminatory
or harassing behavior to the Title IX Coordinator as outlined in the appropriate
procedure.

E. Employment

1.

The College is committed to act affirmatively to promote equal employment
opportunities and practices for employees. Equal employment opportunities
consist of all the recruiting, selection, and hiring procedures which contribute to
nondiscrimination, and ensure equal employment opportunity for all.

The College will recruit, select, and employ the individual most likely to succeed
in a position in accordance with equal employment opportunity. The skills,
education, and work experience established as requirements for employment in a
position will be reasonable, bona fide occupational qualifications.

All tenure-track faculty positions and continuing status administrative positions
will be advertised and promoted using the College’s applicant tracking system
which broadly disseminates job postings on multiple platforms.



4. Lakeland’s equal employment opportunity policy shall be widely disseminated
within the College and the community. This is an official policy of the College
and shall be considered a public document and distributed by the Human
Resources department.

5. The president shall have the ultimate responsibility for achieving equal
employment opportunity and related decisions.

6. The operating responsibility to implement and evaluate the equal employment
opportunity program is assigned by the President to the Chief Human Resources
Officer.

7. All supervisory personnel are responsible for compliance with the equal
employment opportunity policy within their area.

F. Facilities
There shall be no discrimination in the provision or rental of facilities with the exception
of the availability of segregated facilities where the traditional right of privacy dictates
usage segregated by sex.

G. Construction Contractors and Sub-Contractors
All construction contractors and sub-contractors shall be informed of the College non-
discrimination requirements of the equal employment opportunity policy and notified that
the College expects them to conform to applicable federal and state guidelines.

H. Purchasing
All contractors and suppliers shall be informed of the College’s non-discrimination
requirements of the equal employment opportunity policy and notified that the College
expects them to conform to applicable federal and state guidelines.

I. Prohibited Training
The College shall not provide or require training for any administrator, teacher, staff
member, or employee that advocates or promotes any of the following concepts:
1. One race or sex is inherently superior to another race or sex.
2. An individual, by virtue of his or her race or sex, is inherently racist, sexist, or
oppressive, whether consciously or unconsciously.
3. Anindividual should be discriminated against or receive adverse treatment solely
or partly because of the individual’s race.
4. Members of one race cannot nor should not attempt to treat others without respect
to race.
5. An individual’s moral standing or worth is necessarily determined by the
individual's race or sex.
6. An individual, by virtue of the individual's race or sex, bears responsibility for
actions committed in the past by other members of the same race or sex.
7. An individual should feel discomfort, guilt, anguish, or any other form of
psychological distress on account of his or her race or sex.
8. Meritocracy or traits such as hard work ethic are racist or sexist or were created
by members of a particular race to oppress members of another race.
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9. Fault, blame, or bias should be assigned to a race or sex, or to members of a race
or sex because of their race or sex.

Any administrator, teacher, staff member, or employee who authorizes or engages in a
training prohibited in this policy will be subject to appropriate disciplinary action, up to
and including termination in accordance with the applicable employee policies or
handbooks.



